FINANCE
COMMITTEE AGENDA

Called by: John Butitta, Chairman DATE: THURSDAY, SEPTEMBER 18, 2025
Members: Paul Arena, Valerie TIME: IMMEDIATELY FOLLOWING THE
Hanserd, Joe Hoffman, Keith OPERATIONS AND ADMINISTRATIVE
McDonald, John F. Sweeney, COMMITTEE MEETING AT 5:30 PM
Christina Valdez LOCATION: ROOM 303

COUNTY ADMINISTRATION BLDG
404 ELM STREET
ROCKFORD, IL 61101

AGENDA:
A. Call to Order
B. Roll Call
C. Approval of August 28, 2025 Minutes
D. Public Comment — This is the time we invite the public to address the Finance Committee with

issues and concerns. We ask you to limit your comments to three minutes. Personal attacks or
inappropriate language of any sort will not be tolerated. We will allow a maximum of five
speakers on a first come basis with sign up at the meeting. Speakers may not address zoning
matters which are pending before the ZBA, the Zoning Committee or the County Board.
Personnel matters or pending or threatened litigation may not be addressed in open session. An
individual may speak a maximum of three times per calendar year on the same topic. This
prohibition shall include the repetition of the same topic in a statement on what is purported to
be a different topic. After acknowledgement by the chair, please stand and state your name.

Treasurer’s Investment Update — Treasurer Theresa Grennan

Budget Update
Closed Session to Discuss Pending Litigation and Labor Negotiations
Resolution Authorizing Execution of a Collective Bargaining Agreement with the American

Federation of State, County, and Municipal Employees, AFL-CIO, Illinois Council 31, Local
473 (AFSCME) and the Winnebago County Circuit Clerk

Other Matters

Adjournment



Winnebago County Board
Finance Committee Meeting
County Administration Building
404 Elm Street, Room 303
Rockford, IL 61101

Thursday, August 28, 2025
Immediately following the Operations & Administrative Committee Meeting

Present: Others Present:
John Butitta, Chairperson Patrick Thompson, County Administrator
Paul Arena Steve Schultz, Chief Financial Officer
Valerie Hanserd Lafakeria Reuter, Civil Bureau Chief, State’s Attorney’s Office
Joe Hoffman Chris Dornbush, Chief Operations Officer
Keith McDonald
John F. Sweeney
Christina Valdez
AGENDA:
A. Call to Order
B. Roll Call
C. Approval of July 17, 2025 Minutes
D. Public Comment — This is the time we invite the public to address the Finance Committee

G M
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with issues and concerns. We ask you to limit your comments to three minutes. Personal
attacks or inappropriate language of any sort will not be tolerated. We will allow a
maximum of five speakers on a first come basis with sign-up at the meeting. Speakers may
not address zoning matters that are pending before the ZBA, the Zoning Committee or the
County Board. Personnel matters or pending or threatened litigation may not be addressed
in open session. An individual may speak a maximum of three times per calendar year on
the same topic. This prohibition shall include the repetition of the same topic in a statement
on what is purported to be a different topic. After acknowledgment by the Chairman, please
stand and state your name. Thank you.

Ordinance for a Budget Amendment for Probation Emergency Boiler Replacement
Ordinance for a Budget Amendment for Circuit Court Year-End Adjustments

. Ordinance Amending the Winnebago County Code of Ordinances by the Addition of Article

VIII to Chapter 78, Imposing a County Grocery Retailers’ Occupation Tax and County
Grocery Service Occupation Tax

Annual Appropriation Ordinance Fiscal Year 2026

Discussion—Camera Project Amendment

Third Quarter FY25 Finance Report

Closed Session to Discuss Pending Litigation

Resolution Authorizing Settlement of a Claim Against the County of Winnebago Entitled
Jason Ferro versus Winnebago County

. Resolution Approving the Purdue Pharma, L.P. Bankruptcy Plan and Execution of the

Governmental Entity Settlement Agreement Sackler Release (Opioid Litigation)

Resolution Authorizing the County of Winnebago, Illinois’s Participation in Eight
Defendant Settlements (Alvogen, Amneal, Apotex, Hikma, Indivior, Mylan, Sun Pharma
and Zydus) (Opioid Litigation)
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O. Budget Update
P. Other Matters
Q. Adjournment

Call to Order
Chairperson Butitta called the meeting to order at 5:55 PM.

Roll Call
Chairperson Butitta, yes; Mr. Arena, yes; Ms. Hanserd, yes; Mr. Hoffman, yes; Mr. McDonald, yes;
Mr. Sweeney, yes; Ms. Valdez, yes.

A quorum is present.

Approval of July 17, 2025 Minutes

Motion: Chairperson Butitta. Second: Ms. Valdez.

Chairperson Butitta called for any discussion.

Chairperson Butitta called for a vote to approve the minutes of July 17, 2025.
The motion was passed by a unanimous voice vote.

Public Comment
Chairperson Butitta omitted reading the Public Comment Section of the Agenda due to no one
present to speak.

Ordinance for a Budget Amendment for Probation Emergency Boiler Replacement
Motion: Chairperson Butitta. Second: Mr. Hoffman.

Mr. Schultz reviewed the ordinance.

Chairperson Butitta called for any discussion.

Chairperson Butitta called for a vote to approve the ordinance.

The motion was passed by a unanimous voice vote.

Ordinance for a Budget Amendment for Circuit Court Year-End Adjustments
Motion: Chairperson Butitta. Second: Mr. Sweeney.
Mr. Jakeway reviewed the ordinance.
Chairperson Butitta called for any discussion.
e Discussion followed.
Chairperson Butitta called for a vote to approve the ordinance.
The motion was passed by a unanimous voice vote.

Ordinance Amending the Winnebago County Code of Ordinances by the Addition of Article
VIII to Chapter 78, Imposing a County Grocery Retailers’ Occupation Tax and County
Grocery Service Occupation Tax
Motion: Chairperson Butitta. Second: Ms. Valdez.
Mr. Dornbush reviewed the ordinance.
Chairperson Butitta called for any discussion.

¢ Discussion followed.

Roll Call Vote

Chairperson Butitta called for a roll call vote.

Chairperson Butitta, no; Mr. Arena, no; Ms. Hanserd, yes; Mr. Hoffman, yes; Mr. McDonald, no;
Mr. Sweeney, yes; Ms. Valdez, yes.
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The motion was passed by a majority vote conducted by roll call.

Annual Appropriation Ordinance Fiscal Year 2026
Motion: Chairperson Butitta. Second: Ms. Valdez.
Mr. Schultz discussed the ordinance.
Chairperson Butitta called for any discussion.

¢ Discussion followed.
Chairperson Butitta called for a vote to approve the ordinance.
The motion was passed by a unanimous voice vote.

Discussion—Camera Project Amendment
Mr. Thompson requested that the Camera Project Amendment be included on the next Finance
Committee agenda and provided related details.

Third Quarter FY25 Finance Report
Mr. Schultz discussed the third quarter FY25 Finance report.
Chairperson Butitta called for any questions.

Closed Session to Discuss Pending Litigation
Motion: Chairperson Butitta made a motion to enter a Closed Session. Second: Mr. Arena.

Roll Call Vote

Chairperson Butitta called for a roll call vote.

Chairperson Butitta, yes; Mr. Arena, yes; Ms. Hanserd, yes; Mr. Hoffman, yes; Mr. McDonald, yes;
Mr. Sweeney, yes; Ms. Valdez, yes.

The motion to enter a Closed Session was passed by a unanimous voice vote.

No action was taken in the Closed Session.

Resolution Authorizing Settlement of a Claim Against the County of Winnebago Entitled
Jason Ferro versus Winnebago County

Motion: Chairperson Butitta. Second: Mr. Arena.

Chairperson Butitta called for any discussion.

Chairperson Butitta called for a vote to approve the resolution.

The motion was passed by a unanimous voice vote.

Resolution Approving the Purdue Pharma, L.P. Bankruptcy Plan and Execution of the
Governmental Entity Settlement Agreement Sackler Release (Opioid Litigation)

Motion: Chairperson Butitta. Second: Mr. Hoffman.

Chairperson Butitta called for any discussion.

Chairperson Butitta called for a vote to approve the resolution.

The motion was passed by a unanimous voice vote.

Resolution Authorizing the County of Winnebago, Illinois’s Participation in Eight Defendant
Settlements (Alvogen, Amneal, Apotex, Hikma, Indivior, Mylan, Sun Pharma and Zydus)
(Opioid Litigation)

Motion: Chairperson Butitta. Second: Ms. Valdez.

Chairperson Butitta called for any discussion.

Chairperson Butitta called for a vote to approve the resolution.

The motion was passed by a unanimous voice vote.
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Budget Update
Mr. Schultz gave a Budget update.
Chairperson Butitta called for any questions.

Other Matters
Mr. Sweeney expressed his appreciation to Ms. Reuter and her team for their efforts on the VAC
litigation.

Adjournment

Chairperson Butitta called for a motion to adjourn the meeting.
Motion: Mr. Hoffman. Second: Ms. Valdez.

The motion was passed by a unanimous voice vote.

The meeting was adjourned at 6:32 p.m.

Respectfully submitted,

Nancy Bleile
Executive Assistant
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WINNEBAGO COUNTY TREASURER

* |LLINOIS FUND BALANCES AND RATES
e CURRENT INVESTMENTS
e INTEREST EARNED



THE ILLINOIS FUNDS-COUNTY BALANCES

General Fund $184,852,126.90
Motor Fuel $5,481,422.58
TWSP MF $1,682,131.14

$192,015,680.62 Balance as of 9/9/2025

Illinois Funds-Rates

September 2025
Local Government Investment Pool Fund Daily Rates
Sun Mon Tue Wed Thu Fri
1 2 3 4 5

4.435% 4.408% 4.403% 4.437% 4.438%

7 8 : 10 11 12
4.438% 4.433%

14 15 16 17 18 19

Sat

4.438%

13

20



Current Investments Outside of The lllinois Funds

Account Name
PUBLIC SAFETY TAX

TAX SALE I+C FUND

Current Rates on 1 million as of 9/9/2025

Bank Name
GERMAN AMERICAN

ASSOCIATED

Date Issued

Illinois
Associated Bank Midland
3 month 3.75 3.87 4.07
6 month 3.5 3.72 3.87
9 month 3.26 3.54 3.64
1 year 3.02 3.5 3.52

Interest Principal
Mat Date D/F Rate Amount

10/22/25 608 4.3000  $2,235,167.86

10/30/25 92 4.25 $583,897.60

$2,819,065.46



Monthly Interest

Acct

Vendor 5863 (Sweep)
Motor Fuel 1144 (Sweep)
Trust 1094 (Sweep)

Midland 5863-ICS
Checking/MM

Twnshp Bridge 1136
Comm Dev 1102
Marriage 1086
Twnshp MF 1151
Advance Tax 1110
IPTIP TMP 8455
IPTIP MF 8463

IPTIP Treasurer 8448

2025
Jan Feb Mar Apr May Jun Jul
$3,075.89 $17,578.05 $931.82 $6,639.06 $9,122.18 $295.12 $189.85
$7,627.82
$8,254.92 $11,735.72 $13,050.65 $12,732.23 $13,753.17 $13,362.63 $13,856.31
$1,397.05 $2,032.19 $2,338.44 $2,325.13 $2,500.28 $2,540.23 $2,771.27
$30,245.46 $29,656.69 $28,478.49 $31,632.10 $14.46 $0.00 $0.00
$14.86 $13.42 $14.87 $4.75 $8,200.21 $0.00 $0.00
$380.92 $344.74 $383.62 $372.09 $385.34 $581.31 $680.00
$507.19 $459.07 $510.32 $494.99 $512.62 $497.22 $514.93
$24.19 $23.20 $27.21 $24.98 $26.71 $26.68 $28.06
$4,318.90 $3,909.64 $4,339.95 $4,218.69 $4,501.13 $4,388.50 $4,568.17
$1,160.72 $1,092.80 $1,209.16 $351.32 $0.39 $0.00 $0.00
$16,794.70 $15,578.30 $17,480.28 $16,433.77 $4,535.09 $4,801.27 $5,551.18
$47,052.99 $44,342.87 $50,538.63 $48,270.92 $11,346.13 $13,243.82 $15,785.84
$662,697.73 $559,217.74 $624,919.09 $611,935.44 $664,763.71 $667,797.76 $698,596.84
: _ Average
$775925.52|  $685,984.43|  $74422253|  $735435.47| $719,661.42|  $707,534.54|  $750,1702 $731,27




Budget
Update



Closed Session to
Discuss Pending Litigation &

Labor Negotiations




Resolution Executive Summary

Prepared By: Lafakeria S. Reuter

Committee: Finance Committee

Committee Date: September 18, 2025

Resolution Title: Resolution Authorizing Execution of a Collective Bargaining

Agreement with the American Federation of State, County, and
Municipal Employees, AFL-CIO, lllinois Council 31, Local 473
(AFSCME) and the Winnebago County Circuit Clerk

County Code: Not Applicable
Board Meeting Date: September 25, 2025

Budget Information:

Was item budgeted? Yes Appropriation Amount:
If not, explain funding source: N/A
ORG/OBJ/Project Code: Budget Impact: Within budgeted amount

Background Information: The duly authorized representatives of the Winnebago County Circuit
Clerk’s Office in good faith have negotiated a four-year collective bargaining agreement with
AFSCME, concerning wages, hours, terms, and other conditions of employment for the term of
October 1, 2025, through September 30, 2029.

Recommendation: Staff concurs.

Contract/Agreement: See attached tentative agreements.

Legal Review: Yes.

Follow-Up: Execute new successor collective bargaining agreement with AFSCME.



Sponsored by: John Butitta County Board Meeting: September 25, 2025

RESOLUTION
OF THE
COUNTY BOARD OF THE COUNTY OF WINNEBAGO, ILLINOIS

2025 CR

SUBMITTED BY: FINANCE COMMITTEE

RESOLUTION AUTHORIZING EXECUTION OF A COLLECTIVE BARGAINING
AGREEMENT WITH THE AMERICAN FEDERATION OF STATE, COUNTY, AND
MUNICIPAL EMPLOYEES, AFL-CIO, ILLINOIS COUNCIL 31, LOCAL 473
(AFSCME) AND THE WINNEBAGO COUNTY CIRCUIT CLERK

WHEREAS, the duly authorized representatives of the Winnebago County Circuit Clerk’s
Office (“Circuit Clerk”) and American Federation of State, County, and Municipal Employees,
AFL-CIO, Illinois Council 31, Local 473 (“AFSCME”) are currently parties to a collective
bargaining agreement; and

WHEREAS, the Circuit Clerk in good faith have negotiated a four-year collective
bargaining agreement with AFSCME, concerning wages, hours, terms, and other conditions of
employment for the term of October 1, 2025, through September 30, 2029; and

WHEREAS, the current collective bargaining agreement between the Circuit Clerk and
AFSCME expires on September 30, 2025; and

WHEREAS, AFSCME and the Circuit Clerk have been bargaining a successor
collective bargaining agreement; and

WHEREAS, AFSCME and the duly authorized representatives of the Circuit Clerk have
reached a tentative agreement on a successor collective bargaining agreement subject to the
approval of the County Board; and

WHEREAS, the Finance Committee of the County Board for the County of Winnebago,
Illinois, in connection with said tentative agreement, has reviewed the changes to sections of the
collective bargaining agreement currently in full force and effect, said section changes attached
hereto as Exhibit A; and

WHEREAS, the Finance Committee recommends the full County Board accept and
approve the terms of said tentative agreement on a successor collective bargaining agreement
between AFSCME and the Circuit Clerk, as summarized in the attachment to this Resolution.



NOW, THEREFORE, BE IT RESOLVED, by the County Board of the County of
Winnebago, Illinois that the collective bargaining agreement between AFSCME and the
Winnebago County Circuit Clerk be approved and that the Winnebago County Circuit Clerk be
authorized to execute any documents necessary for implementation of said collective bargaining
agreement.

BE IT FURTHER RESOLVED, that this Resolution shall be in full force and effective
immediately upon its adoption and the Clerk of the County Board is hereby authorized to prepare
and deliver certified copies of this Resolution to the Winnebago County Circuit Clerk,
Winnebago County Board Chairman and AFSCME.



Respectfully submitted,
Finance Committee

AGREE DISAGREE
JOHN BUTITTA, CHAIR JOHN BUTITTA, CHAIR
PAUL ARENA PAUL ARENA
VALERIE HANSERD VALERIE HANSERD
JOE HOFFMAN JOE HOFFMAN
KEITH MCDONALD KEITH MCDONALD
JOHN F. SWEENEY JOHN F. SWEENEY
CHRISTINA VALDEZ CHRISTINA VALDEZ

The above and foregoing Resolution was adopted by the Finance Committee of the

County of Winnebago, Illinois this day of 2025.

ATTESTED BY: JOSEPH V. CHIARELLI
CHAIRMAN OF THE COUNTY BOARD
OF THE COUNTY OF WINNEBAGO, ILLINOIS

Lor1I GUMMOW
CLERK OF THE COUNTY BOARD
OF THE COUNTY OF WINNEBAGO, ILLINOIS



Negotiations for a successor Collective Bargaining Agreement EXHIBIT A

between AFSCME Council 31, Local 473 Winnebago County Circuit
Clerk

The Union reserves the right during negotiations to make additional proposals and add to, delete, modify, change,
or withdraw any proposal or tentative agreement prior to final agreement on and acceptance of a complete

agreement.

ARTICLE XXVIII TERMINATION

Except as provided herein, this Agreement shall be effective as of the day it is fully executed
by the Parties and shall remain in full force and effect until 11:59 P.M. on the 30th day of
September, 2025 2029. It shall be automatically renewed from year to year thereafter unless
notice is given in writing no sooner than ninety (90) nor less than sixty (60) days prior to
September 30, 2025 2029 that modifications are desired.

Section 24.3 Parking Allowance

The emplover shall provide at no cost to the employee one (1) parking space. In the event an
employee is required to work past their scheduled shift, they shall be allowed to park in one
(1) of the three (3) designated parking spaces in the basement of the Public Safety Building.
The Employer shall only designate three (3) total parking spaces.

Tentative agreements reached 8/6/25

For the Union

For the County




Negotiations for a successor Collective Bargaining Agreement
between AFSCME Council 31, Local 473 Winnebago County Circuit
Clerk

The Union reserves the right during negotiations to make additional proposals and add to, delete, modify, change,
or withdraw any proposal or tentative agreement prior to final agreement on and acceptance of a complete

agreement.

ARTICLE X VACATIONS

Section 11.3 Weekend / Holiday Scheduling—

On October 15t and April 1%t of each year, a scheduling book shall be circulated to
employees in their respective areas for weekend/holiday court. The book for October 1%
shall be for scheduling the months of January through June. The book beginning on April
15t shall be for the months of July through December. The book will be circulated in order
of seniority. Each employee shall have an opportunity to select one day to work. Once
each employee has had an opportunity to select a day, the book will go back to the most
senior employee for a second selection. The book will continue in this pattern until all
days are covered. Each employee has the right to decline any/or all rotations of the

scheduling book. Each shift will be a required minimum of four hours, with exception to
those individuals scheduled to cover the court session. Court session employees will be

determined by both court preparation and the length of the court call.

Tentative agreements reached 8/19/25

For the UnM

For the County

Lpphoin. J) Joudz-




The American Federation of State. County, and Municipal Employees AFL-CIO.
Illinois Council 31 for and on behalf of Local 473
and the Winnebago County Circuit Clerk
(Successor Collective Bargaining Agreement)

Section 13.9 Emplovee Wellness Program

The Employer may offer an Employee Wellness Program, in accordance with applicable
laws and regulations. Employees who elect to participate in the Employee Wellness Program in
2026 and complete the three (3) requirements for participation in the Wellness Program will
receive a yearly rebate totaling $250 for single coverage and $600 for family coverage, which
will be broken down into equal reductions in the premium amount deducted from the employee’s
paycheck each pay period in 2026. Employees who elect to participate in the Employee
Wellness Program in 2026, complete the three (3) requirements, and complete nine (9) additional
wellness activities as designated by the Employer will receive an additional yearly rebate
beginning on April 1, 2026, totaling $100 if the Employee completes the requirements and $250
if the Employee and covered spouse complete the requirements. The same incentives for
participation in the Employee Wellness Program will be offered in 2026, 2027, 2028 and 2029.

The Employer shall hold quarterly meetings to update the union and employees on the
County’s insurance plans and Wellness Program. The Union President may designate up to three
(3) bargaining unit members to attend the meetings. The meetings shall last no more than one
(1) hour and the bargaining unit members shall be compensated at their regular hourly rate for
time spent at the meetings.

Tentative agreements reached 8/19/25

For the Union For the County

@W Lyokvio. A Ao




The American Federation of State. County, and Municipal Employees AFL-CIO,
Illinois Council 31 for and on behalf of Local 473
and the Winnebago County Circuit Clerk
(Successor Collective Bargaining Agreement)

Section 15.4 Training Differential

Effective October 1, 2025, bargaining unit employees shall receive an additional one dollar
twenty-five cents ($1.25) per hour for all hours they are assigned by the employer to participate
in training a new or existing clerk. The training shift shall be determined in advance by the
respective supervisor. Bargaining unit employees will be assigned to train new or existing
bargaining unit employees on a rotating basis giving due consideration to seniority,
qualifications, and the operational needs of the department.

Tentative agreements reached 8/26/25

For the Union For the County
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The American Federation of State. County, and Municipal Emplovees AFL-CIO.
lllinois Council 31 for and on behalf of Local 473
and the Winnebago County Circuit Clerk

(Successor Collective Bargaining Agreement)

Article XII. Section 12.4  Overtime Payment

All hours worked in excess of the normal work week when worked upon the
direction or approval of the employee's supervisor shall be paid at the rate of 1-1/2 times
the employee's straight time hourly rate or compensated by granting 1-1/2 times the number
of overtime hours worked as compensatory time off No overtime shall be worked without
the express approval of the supervisor unless, as a practical matter, there is no opportunity
to request approval. The employee shall make his/her preference (overtime or
compensatory time) known to the Employer not later than the end of the work week in
which overtime was earned. If compensatory time is to be taken, it shall be at a time
convenient to the employee(s) and consistent with the operating needs of the Employer.
Employees may not use compensatory time ofl which they have not previously accrued and
may only accumulate 40 38 hours of compensatory time. which-must-be-used-or-paid-by
9—30-efthatsrear. Compensatory time shall be taken under this Article as required by the
Fair Labor Standards Act consistent with the Circuit Clerk process of requesting and
approving vacation.

Tentative agreements reached 8/26/25

For the Union For the County




The American Federation of State. County. and Municipal Employees AFL-CIO,
Illinois Council 31 for and on behalf of Local 473
and the Winnebago County Circuit Clerk
(Successor Collective Bargaining Agreement)

& Union withdraws the following remaining proposals:
o Section 10.2 Length of Vacation
o Section 22.15 Parental Leave
o Section 24.14 Artificial Intelligence
o Section 24.13 Clothing (Withdrawn by Union on 8/19/25)

< Article XIII- Insurance and Pension- as Employer proposed on August 19, 2025 at 1:00 p.m.

«» Section 1.1 Recognition
[TEXT OMITTED INTENTIONALLY]

The Union acknowledges and agrees that the paid leave benefits afforded bargaining unit
employees exceed those of the Paid Leave for All Workers Act, 820 ILCS 192/1 ef seq., and

therefore specifically waive the Act’s provisions.

L)

< Article XXII- Section 22.14 Personal Leave Days

Each full-time employee shall be entitled to ene-1 two (2) personal leave days after six
(6) months of employment. Employees shall accrue this these personal days as of January 1st of
each year. This These personal leave days cannot be carried over from year to year.

Each employee may earn a maximum of an additional two (2) personal leave days based
on accrued sick days. One (1) personal day may be earned for each twelve (12) sick days accrued
as of January 1st of each year, up to a maximum of two (2) days for twenty-four (24) sick days
accrued. These personal days may not be carried from year to year, unless the employee had
requested the opportunity to use the leave day on a particular date, and that request had been
denied. In no case will an employee be entitled to "cash out" the personal leave day(s) or in any
way convert the day(s) to money for the employee.

An employee will be compensated for personal leave days the same number of hours that
the employee would have been compensated had the employee worked his or her normally

scheduled hours.

Except in case of an emergency or prior approval from the immediate supervisor,
employees shall give at least three (3) days' advance notice before utilizing personal leave days.

Personal time may be used in four (4) hour increments.



#» Section 25.1 Wages

s The base wage plan effective October 1, 2025 for entry level and
current employees is outlined in Appendix A.

2 Longevity: Effective October 1, 2025, and each year thereafter, all
employees who have completed three (3) or more years of service shall
receive a one (1%) percent increase in their regular hourly rate of pay
on their anniversary date. These increases shall be in addition to any
general increase in regular hourly rate of pay agreed to by the Union
and the Employer.

3. Effective October 1. 2025, bargaining unit employees assigned to the
counter area, who have passed foreign language proficiency testing,
shall receive an additional thirty cents (3$.30) per hour on their base
pay. The employee will only receive one (1) base adjustment for any
number of languages. The cost of testing shall be covered by the
Employer. The Employer shall maintain a list of five (5) total
bargaining unit employees assigned to the counter area, based on
seniority, and to be eligible employees must have a minimum of one
(1) year in the Winnebago County Circuit Clerk’s Office.

4. Effective October 1, 2025, bargaining unit employees assigned to
cover the duties of their assigned supervisor shall receive a ditferential
0f $2.00 per hour for each hour in the supervisory role. The differential
shall be previously approved by the Circuit Clerk, or his/her designee.
Bargaining unit employees who wish to be considered may submit
their name to their supervisor. Selection of employees for this
assignment will be done on a rotating basis giving due consideration
to seniority, qualifications and the operational needs of the office.

% Section 25.4 Years of Scrvice Step Increases
The years of service step increases set forth below are not cumulative and thereafter shall be
paid to employees on January 1st after they complete each of the respective steps (anniversary
dates reached in the immediate preceding year) (example: an employee who is already
receiving their 5 year increase reaches their 10-year anniversary date within the 2026 calendar
year, will receive an additional $.75 per hour on January 1, 2027). These increases shall be in
addition to the currently paid 1% longevity increases.

Retroactively effective to January 1, 2027, and each year thereafter, all employees covered
under this agreement shall receive the following years of service step increases:

a. Completion of Five Years of Service: $.50 per hour
b. Completion of Ten Years of Service: $1.25 per hour
c. Completion of Fifteen Years of Service: $1.50 per hour



APPENDIX A- WAGES

Year 1 Year 2 Year 3 Year 4
Effective Effective Effective Effective

10/01/2025 10/01/2026 10/01/2027  10/01/2028

Entry Level $21.00 $21.35 $21.70 $22.05
All Other Employees See below* 3% 2.25% 2.25%
*Hire Date:

01/01/2025 — 09/30/2025: $3.20
01/01/2024 — 12/31/2024: $3.35
01/01/2023 — 12/31/2023: $3.50
01/01/2022 - 12/31/2022: $3.75
Prior to 01/01/2022: $4.00

All TAs

All Other Provisions - Status Quo

Tentative agreements reached 9/2/25

For the Union For the County
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Employer’s Insurance Proposal
tendered August 19, 2025- 1:00 p.m.

*The Employer reserves the right to revise, alter, add to, withdraw or substitute any portion of this proposal prior
to final and binding agreement among the parties.

ARTICLE X111

INSURANCE AND PENSION

b, The Union agrees to accept the same insurance design changes as are
negotiated with the large Winnebago County AFSCME unit for theis life
of this CBA. Any insurance design changes that are ratified by the larec
AFSCME unit and effective January 1. 2029, mil hi.. mmrporalcd by
qumalumem mlo Ihh C BA Seetions 15345 :

1 “.

A-ELL

Section 13.1 Insurance Coverage

Except as provided herein, County shall, for the life of this Agreement, continue in

effect the basic level of coverage to employees now provided by the County for hospital
and major medical insurance, and dental insurance. The County does retain the right to

change to or from a self-insurance program and/or to change insurance carriers, or
otherwise to change coverages as long as the basic level of benefits to the employee
remains substantially the same. The Employer reserves the right to introduce a base dental
plan at no cost to the employee with an option for the employee to “buy-up” to a managed
care dental plan at the employee’s expense.

Etfective January 1, 2024, in order to be eligible to receive insurance benefits pursuant to the provisions
of this Section 3. employecs and their dependents. which includes spouses as defined under Illinois
law. must apply by the first (1st) of the month following thirty (30) davs of emplovment. during the

1




0) D")DD\

annual open enrollment or within thirty (30) davs of a qualitving event, whichever is applicable.
Eflective January 1. 2024, Emplover will add a new “emplovee plus one” tier structure.fa-erderte-be-
elizibletorecer-sinsurance-benefis-prsuant-to-the provisonsoithe Artcle X Hemslerecsor theirdependens
i -apite-vothiathe b phien M -davsaiomplormentdurine the mpusheperenroinentomadthin -
i rduesefaguahitme evenicadie hevammappheable

The age qualifier for dependent children will follow applicable State and Federal

laws.
Part-time employees are not eligible for health, dental or life insurance coverage.

Section 13.3 Cost

Effective January 1, 2025: The Employer(s) agree to pay the following percentage
of the cost of providing health and dental insurance under the self-funded group fee-for-
service (indemnity) plan. Any employee who elects coverage under this plan shall pay the
following percentage of the cost of the individual or dependent coverage, as the case may
be. There shall be no annual limit on the contribution amount.

Employer Employee
- Contribution Contribution
. Percentage Percentage
| Effective January 1, 2025 85% 15%
Effective January 1, 2026 85% 15%
Effective January 1, 2027 85% 15%
Effective January 1, 2028 82.5% 17.5%
I

The County’s health and dental plan administrator shall have exclusive authority to
determine the annual anticipated and actual costs of individual, employee plus one and
dependent insurance coverage during the term of this Agreement. The cost of providing
individual or dependent coverage under this plan shall be determined by December 15 of
each year. The employee’s share of the cost shall be divided into twenty-six equal payments
and shall be deducted from the employee’s paycheck.

Any employee that elects either individual, employee plus one or dependent dental
and health insurance coverage shall, at the open enrollment following the ratification of
this Agreement, enroll in the insurance premium only portion of the Section 125 Plan
provided by the Employer(s). Provided, however, should an employee demonstrate to the
Employer(s) that his/her participation in the Section 125 Plan will have an adverse impact
on his/her social security earnings or pension through the Illinois Municipal Retirement
Fund, his/her participation in the Section 125 Plan may be waived.

Effective-January1-2013: Five Hundred Dolars-(5500)The annual deductible for each covered
2



Fraferea-Dotars- 300 with-a- mesdmum-o£- One Thousand-Delars£8 per-tamie
the-above-referenced-deductiblesfor-medieal-services-otherthan-preseri drigs-sial
merease-thronghout-this-Asreement-usfollows:_Effective January 1, 2025: The annual
deductible for medical services other than prescription drugs for each employee who has
elected individual coverage and hus chosen the self-funded group fee-for-service/PPO
(indemnity) vlan will be as follows:

yr
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Effective January 1, 2025
Effective January 1, 2026
Effective January 1, 2027
Effective January 1, 2028

Deductible for each
covered employee
and for each covered
dependent

$750
$750
$750
$750

Maximum aggregate
deductible for
employee plus one

(effective 1/1/25) |

$1,500
$1,500
$1,500
$1,500

Maximum aggregate
deductible per family

$1,500
$1,500
$1,500
$1,500

The annual maximum out-of-pocket expenditures over and above the deductibles
for medical services other than prescription drugs per employee or dependent shall be as

follows:

Effective January 1, 2025
Effective January 1, 2026
Effective January 1, 2027 !

Effective January 1, 2028 |

Maximum out-of-
pocket expenditures
per employee or
dependent

$1,250
$1,250
$1,250
$1,250

Maximum out-of-
pocket expenditures
for employee
plus one

$2,500
$2,500
$2.500
$2,500

Maximum out-of-
pocket expenditures
per family

$3.350
$3,350
$3,350
$3,350

Effective January 1, 2020, the PPO plan will convert to a Point of Service (POS)
plan with the following co-payments being effective as of January 1, 2025.

| Effective January 1, 2025
| Effective January 1, 2026
| Effective January 1, 2027
. Effective January 1, 2028

Co-Pays
Primary Care

$20.00
$20.00

$20.00
$20.00

Co-Pays
Specialist

$25.00
$25.00
$25.00
$25.00

Section 13.5 Alternative Health Plans Dental Benefits
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Effective January 1, 2025
Effective January 1, 2026

Effective January 1, 2027
Effective January 1, 2028

Deductible for single
coverage

$50.00
$50.00
$50.00
$50.00

Deductible for
family coverage

$150.00
$150.00
$150.00
$150.00

Maximum benefits
per calendar year

$2,000
$2,000
$2,000
$2,000




Effeetivedunuan 20+

Section 13.14 Pharmacy

Effective lanuary 1. 223, the cost o prescription drugs will be a co-pay of 517 for
generic madieations or the best duily price. whichever is less. a ¢o pay of §22 plus 245 of
the cost of praierred brand rame medicaions. and a ¢i-pay of $25 phis 30% o1 Llie cost of
non-preferred braid nime medicativnis, Mail-order prescriptions will be available in ninety
(90) kv increments. | he co-pay for mail-order preseriptions witl be two tlimes the wost of
the co-pay [or each category vl medications «s outlined above. | ffective damnuury . 2025,
the imasinium out-e:i=pocket expenditures, per calendar vear. over und ubove the co-pays
for preseription deugs per employee or dependent will be |wo Thousand |i+¢ Hundred
Dollars $2.500), with & masimum ef Four Thousand Livllars (54,000) for emplayee plus
one, and swith 1 maxivium of Four Thousand Five Hundred Dotlass (84,500) per family.

Effective Tunuary 1,
Effective Jannary 1.
Efflective Janwary .
Effective January 1.

2025
2026
2027
2028

Generic
Co-Pay

$17.00
$17.00
$17.00
$17.00

Formulary
Co-Pay

$23 = 206
$23 0 20%
5231+ 20
$23  20%

Non-Formulary
Co-Pay

$25 - 30%
$25 + 0%
$25 -30%
$25 + 30%
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